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I

(Acts whose publication is obligatory)

COMMISSION REGULATION (EC) No 1775/2002
of 4 October 2002

establishing the standard import values for determining the entry price of certain fruit and
vegetables

THE COMMISSION OF THE EUROPEAN COMMUNITIES,

Having regard to the Treaty establishing the European
Community,

Having regard to Commission Regulation (EC) No 3223/94 of
21 December 1994 on detailed rules for the application of the
import arrangements for fruit and vegetables (1), as last
amended by Regulation (EC) No 1498/98 (2), and in particular
Article 4(1) thereof,

Whereas:

(1) Regulation (EC) No 3223/94 lays down, pursuant to the
outcome of the Uruguay Round multilateral trade nego-
tiations, the criteria whereby the Commission fixes the
standard values for imports from third countries, in
respect of the products and periods stipulated in the
Annex thereto.

(2) In compliance with the above criteria, the standard
import values must be fixed at the levels set out in the
Annex to this Regulation,

HAS ADOPTED THIS REGULATION:

Article 1

The standard import values referred to in Article 4 of Regula-
tion (EC) No 3223/94 shall be fixed as indicated in the Annex
hereto.

Article 2

This Regulation shall enter into force on 5 October 2002.

This Regulation shall be binding in its entirety and directly applicable in all Member States.

Done at Brussels, 4 October 2002.

For the Commission
J. M. SILVA RODRÍGUEZ

Agriculture Director-General

5.10.2002 L 269/1Official Journal of the European CommunitiesEN

(1) OJ L 337, 24.12.1994, p. 66.
(2) OJ L 198, 15.7.1998, p. 4.
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ANNEX

to the Commission Regulation of 4 October 2002 establishing the standard import values for determining the
entry price of certain fruit and vegetables

(EUR/100 kg)

CN code Third country
code (1)

Standard import
value

0702 00 00 052 66,6
060 93,0
096 36,1
999 65,2

0707 00 05 052 102,3
999 102,3

0709 90 70 052 85,7
999 85,7

0805 50 10 052 71,7
388 63,7
524 60,2
528 56,5
999 63,0

0806 10 10 052 85,5
064 124,7
400 204,3
999 138,2

0808 10 20, 0808 10 50, 0808 10 90 096 44,0
388 75,8
400 92,4
512 85,3
804 71,9
999 73,9

0808 20 50 052 47,1
388 70,5
999 58,8

(1) Country nomenclature as fixed by Commission Regulation (EC) No 2020/2001 (OJ L 273, 16.10.2001, p. 6). Code ‘999’ stands for ‘of
other origin’.



COMMISSION REGULATION (EC) No 1776/2002
of 4 October 2002

prohibiting fishing for cod by vessels flying the flag of France

THE COMMISSION OF THE EUROPEAN COMMUNITIES,

Having regard to the Treaty establishing the European
Community,

Having regard to Council Regulation (EEC) No 2847/93 of 12
October 1993 establishing a control system applicable to the
common fisheries policy (1), as last amended by Regulation (EC)
No 2846/98 (2), and in particular Article 21(3) thereof,

Whereas:

(1) Council Regulation (EC) No 2555/2001 of 18 December
2001 fixing for 2002 the fishing opportunities and asso-
ciated conditions for certain fish stocks and groups of
fish stocks, applicable in Community waters and, for
Community vessels, in waters where limitations in catch
are required (3) lays down quotas for cod for 2002.

(2) In order to ensure compliance with the provisions
relating to the quantity limits on catches of stocks
subject to quotas, the Commission must fix the date by
which catches made by vessels flying the flag of a
Member State are deemed to have exhausted the quota
allocated.

(3) According to the information received by the Commis-
sion, catches of cod in the waters of ICES division VIIa
by vessels flying the flag of France or registered in France

have exhausted the quota allocated for 2002. France has
prohibited fishing for this stock from 10 September
2002. This date should be adopted in this Regulation
also,

HAS ADOPTED THIS REGULATION:

Article 1

Catches of cod in the waters of ICES division VIIa by vessels
flying the flag of France or registered in France are hereby
deemed to have exhausted the quota allocated to France for
2002.

Fishing for cod in the waters of ICES division VIIa by vessels
flying the flag of France or registered in France is hereby
prohibited, as are the retention on board, transhipment and
landing of this stock caught by the above vessels after the date
of application of this Regulation.

Article 2

This Regulation shall enter into force on the day following its
publication in the Official Journal of the European Communities.

It shall apply from 10 September 2002.

This Regulation shall be binding in its entirety and directly applicable in all Member States.

Done at Brussels, 4 October 2002.

For the Commission
Franz FISCHLER

Member of the Commission

5.10.2002 L 269/3Official Journal of the European CommunitiesEN

(1) OJ L 261, 20.10.1993, p. 1.
(2) OJ L 358, 31.12.1998, p. 5.
(3) OJ L 347, 31.12.2001, p. 1.



COMMISSION REGULATION (EC) No 1777/2002
of 4 October 2002

prohibiting fishing for common sole by vessels flying the flag of France

THE COMMISSION OF THE EUROPEAN COMMUNITIES,

Having regard to the Treaty establishing the European
Community,

Having regard to Council Regulation (EEC) No 2847/93 of 12
October 1993 establishing a control system applicable to the
common fisheries policy (1), as last amended by Regulation (EC)
No 2846/98 (2), and in particular Article 21(3) thereof,

Whereas:

(1) Council Regulation (EC) No 2555/2001 of 18 December
2001 fixing for 2002 the fishing opportunities and asso-
ciated conditions for certain fish stocks and groups of
fish stocks, applicable in Community waters and, for
Community vessels, in waters where limitations in catch
are required (3) lays down quotas for common sole for
2002.

(2) In order to ensure compliance with the provisions
relating to the quantity limits on catches of stocks
subject to quotas, the Commission must fix the date by
which catches made by vessels flying the flag of a
Member State are deemed to have exhausted the quota
allocated.

(3) According to the information received by the Commis-
sion, catches of common sole in the waters of ICES divi-

sion II, North Sea, by vessels flying the flag of France or
registered in France have exhausted the quota allocated
for 2002. France has prohibited fishing for this stock
from 10 September 2002. This date should be adopted
in this Regulation also,

HAS ADOPTED THIS REGULATION:

Article 1

Catches of common sole in the waters of ICES division II, North
Sea by vessels flying the flag of France or registered in France
are hereby deemed to have exhausted the quota allocated to
France for 2002.

Fishing for common sole in the waters of ICES division II,
North Sea, by vessels flying the flag of France or registered in
France is hereby prohibited, as are the retention on board,
transhipment and landing of this stock caught by the above
vessels after the date of application of this Regulation.

Article 2

This Regulation shall enter into force on the day following its
publication in the Official Journal of the European Communities.

It shall apply from 10 September 2002.

This Regulation shall be binding in its entirety and directly applicable in all Member States.

Done at Brussels, 4 October 2002.

For the Commission
Franz FISCHLER

Member of the Commission

5.10.2002L 269/4 Official Journal of the European CommunitiesEN

(1) OJ L 261, 20.10.1993, p. 1.
(2) OJ L 358, 31.12.1998, p. 5.
(3) OJ L 347, 31.12.2001, p. 1.



COMMISSION REGULATION (EC) No 1778/2002
of 4 October 2002

prohibiting fishing for common sole by vessels flying the flag of France

THE COMMISSION OF THE EUROPEAN COMMUNITIES,

Having regard to the Treaty establishing the European
Community,

Having regard to Council Regulation (EEC) No 2847/93 of 12
October 1993 establishing a control system applicable to the
common fisheries policy (1), as last amended by Regulation (EC)
No 2846/98 (2), and in particular Article 21(3) thereof,

Whereas:

(1) Council Regulation (EC) No 2555/2001 of 18 December
2001 fixing for 2002 the fishing opportunities and asso-
ciated conditions for certain fish stocks and groups of
fish stocks, applicable in Community waters and, for
Community vessels, in waters where limitations in catch
are required (3) lays down quotas for common sole for
2002.

(2) In order to ensure compliance with the provisions
relating to the quantity limits on catches of stocks
subject to quotas, the Commission must fix the date by
which catches made by vessels flying the flag of a
Member State are deemed to have exhausted the quota
allocated.

(3) According to the information received by the Commis-
sion, catches of common sole in the waters of ICES divi-

sion VIIe by vessels flying the flag of France or registered
in France have exhausted the quota allocated for 2002.
France has prohibited fishing for this stock from 10
September 2002. This date should be adopted in this
Regulation also,

HAS ADOPTED THIS REGULATION:

Article 1

Catches of common sole in the waters of ICES division VIIe by
vessels flying the flag of France or registered in France are
hereby deemed to have exhausted the quota allocated to France
for 2002.

Fishing for common sole in the waters of ICES division VIIe by
vessels flying the flag of France or registered in France is hereby
prohibited, as are the retention on board, transhipment and
landing of this stock caught by the above vessels after the date
of application of this Regulation.

Article 2

This Regulation shall enter into force on the day following its
publication in the Official Journal of the European Communities.

It shall apply from 10 September 2002.

This Regulation shall be binding in its entirety and directly applicable in all Member States.

Done at Brussels, 4 October 2002.

For the Commission
Franz FISCHLER

Member of the Commission

5.10.2002 L 269/5Official Journal of the European CommunitiesEN

(1) OJ L 261, 20.10.1993, p. 1.
(2) OJ L 358, 31.12.1998, p. 5.
(3) OJ L 347, 31.12.2001, p. 1.



COMMISSION REGULATION (EC) No 1779/2002
of 4 October 2002

on the nomenclature of countries and territories for the external trade statistics of the Community
and statistics of trade between Member States

(Text with EEA relevance)

THE COMMISSION OF THE EUROPEAN COMMUNITIES,

Having regard to the Treaty establishing the European
Community,

Having regard to Council Regulation (EC) No 1172/95 of 22
May 1995 relating to the trading of goods by the Community
and its Member States with non-member countries (1), as last
amended by Regulation (EC) No 374/98 (2), and in particular
Article 9 thereof,

Whereas:

(1) In accordance with Article 9 of Regulation (EC) No
1172/95 the introduction of the nomenclature of coun-
tries and territories is the responsibility of the Commis-
sion.

(2) The version thereof valid on 1 January 2002 was set out
in the Annex to Commission Regulation (EC) No 2020/
2001 (3).

(3) The alphabetical coding of countries and territories is
based on the ISO alpha 2 standard in force as far as it is
compatible with the requirements of Community legisla-
tion. Moreover, it is preferable to be a transition period
allowing Member States to adapt to the amendments
made. It is essential for purposes of simplification for

this transition period to end when the provisions
revising the rules on the Single Administrative Docu-
ment come into force.

(4) The measures provided for in this Regulation are in
accordance with the opinion of the Committee on Statis-
tics relating to the Trading of Goods with Non-Member
Countries,

HAS ADOPTED THIS REGULATION:

Article 1

The version valid on 1 January 2003 of the nomenclature of
countries and territories for the external trade statistics of the
Community and statistics of trade between Member States is set
out in the Annex hereto.

Article 2

This Regulation shall enter into force on 1 January 2003.

However, the Member States may use the three-digit numeric
codes also shown in the Annex to this Regulation until the
provisions revising Annexes 37 and 38 to Commission Regula-
tion (EEC) No 2454/93 (4) come into force.

This Regulation shall be binding in its entirety and directly applicable in all Member States.

Done at Brussels, 4 October 2002.

For the Commission
Pedro SOLBES MIRA

Member of the Commission

5.10.2002L 269/6 Official Journal of the European CommunitiesEN

(1) OJ L 118, 25.5.1995, p. 10.
(2) OJ L 48, 15.2.1998, p. 6.
(3) OJ L 273, 16.10.2001, p. 6. (4) OJ L 253, 11.10.1993, p. 1.
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ANNEX

NOMENCLATURE OF COUNTRIES AND TERRITORIES FOR THE EXTERNAL TRADE STATISTICS OF THE
COMMUNITY AND STATISTICS OF TRADE BETWEEN MEMBER STATES

(Version valid with effect from 1 January 2003)

AD (043) Andorra

AE (647) United Arab Emirates Abu Dhabi, Dubai, Sharjah, Ajman, Umm al Qaiwain, Ras al
Khaimah and Fujairah

AF (660) Afghanistan

AG (459) Antigua and Barbuda

AI (446) Anguilla

AL (070) Albania

AM (077) Armenia

AN (478) Netherlands Antilles Curaçao, Bonaire, St Eustatius, Saba and southern part of St Martin

AO (330) Angola Including Cabinda

AQ (891) Antarctica Territory south of latitude 60° S not including the French Southern
Territories (TF), Bouvet Island (BV), South Georgia and South Sand-
wich Islands (GS)

AR (528) Argentina

AS (830) American Samoa

AT (038) Austria

AU (800) Australia

AW (474) Aruba

AZ (078) Azerbaijan

BA (093) Bosnia and Herzegovina

BB (469) Barbados

BD (666) Bangladesh

BE (017) Belgium

BF (236) Burkina Faso

BG (068) Bulgaria

BH (640) Bahrain

BI (328) Burundi

BJ (284) Benin

BM (413) Bermuda

BN (703) Brunei Darussalam Often referred to as Brunei

BO (516) Bolivia

BR (508) Brazil



EN Official Journal of the European Communities 5.10.2002L 269/8

BS (453) Bahamas

BT (675) Bhutan

BV (892) Bouvet Island

BW (391) Botswana

BY (073) Belarus Often referred to as Belorussia

BZ (421) Belize

CA (404) Canada

CC (833) Cocos Islands (or Keeling
Islands)

CD (322) Congo (Democratic Republic
of)

Formerly Zaire

CF (306) Central African Republic

CG (318) Congo

CH (039) Switzerland Including the German territory of Büsingen and the Italian munici-
pality of Campione d'Italia

CI (272) Côte d'Ivoire Often referred to as Ivory Coast

CK (837) Cook Islands

CL (512) Chile

CM (302) Cameroon

CN (720) China (People's Republic of) Often referred to as China

CO (480) Colombia

CR (436) Costa Rica

CU (448) Cuba

CV (247) Cape Verde

CX (834) Christmas Island

CY (600) Cyprus

CZ (061) Czech Republic

DE (004) Germany Including the island of Helgoland; excluding the territory of
Büsingen

DJ (338) Djibouti

DK (008) Denmark

DM (460) Dominica

DO (456) Dominican Republic

DZ (208) Algeria

EC (500) Ecuador Including Galápagos Islands

EE (053) Estonia

EG (220) Egypt

ER (336) Eritrea
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ES (011) Spain Including Balearic Islands and Canary Islands; excluding Ceuta and
Melilla

ET (334) Ethiopia

FI (032) Finland Including Åland Islands

FJ (815) Fiji

FK (529) Falkland Islands

FM (823) Micronesia (Federated States
of)

Chuuk, Kosrae, Pohnpei and Yap

FO (041) Faroe Islands

FR (001) France Including Monaco and the French overseas departments (French
Guiana, Guadeloupe, Martinique and Réunion)

GA (314) Gabon

GB (006) United Kingdom Great Britain, Northern Ireland, Channel Islands and Isle of Man

GD (473) Grenada Including Southern Grenadines

GE (076) Georgia

GH (276) Ghana

GI (044) Gibraltar

GL (406) Greenland

GM (252) Gambia

GN (260) Guinea

GQ (310) Equatorial Guinea

GR (009) Greece

GS (893) South Georgia and South
Sandwich Islands

GT (416) Guatemala

GU (831) Guam

GW (257) Guinea-Bissau

GY (488) Guyana

HK (740) Hong Kong Hong Kong Special Administrative Region of the People's Republic
of China

HM (835) Heard Island and McDonald
Islands

HN (424) Honduras Including Swan Islands

HR (092) Croatia

HT (452) Haiti

HU (064) Hungary

ID (700) Indonesia

IE (007) Ireland

IL (624) Israel
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IN (664) India

IO (357) British Indian Ocean Territory Chagos Archipelago

IQ (612) Iraq

IR (616) Iran (Islamic Republic of)

IS (024) Iceland

IT (005) Italy Including Livigno; excluding the municipality of Campione d'Italia

JM (464) Jamaica

JO (628) Jordan

JP (732) Japan

KE (346) Kenya

KG (083) Kyrgyzstan

KH (696) Cambodia

KI (812) Kiribati

KM (375) Comoros Anjouan, Grande Comore and Mohéli

KN (449) St Kitts and Nevis

KP (724) Korea (Democratic People's
Republic of)

Often referred to as North Korea

KR (728) Korea (Republic of) Often referred to as South Korea

KW (636) Kuwait

KY (463) Cayman Islands

KZ (079) Kazakhstan

LA (684) Lao People's Democratic
Republic

Often referred to as Laos

LB (604) Lebanon

LC (465) St Lucia

LI (037) Liechtenstein

LK (669) Sri Lanka

LR (268) Liberia

LS (395) Lesotho

LT (055) Lithuania

LU (018) Luxembourg

LV (054) Latvia

LY (216) Libyan Arab Jamahiriya Often referred to as Libya

MA (204) Morocco

MD (074) Moldova (Republic of)
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MG (370) Madagascar

MH (824) Marshall Islands

MK (1) (096) Former Yugoslav Republic of
Macedonia

ML (232) Mali

MM (676) Myanmar Often referred to as Burma

MN (716) Mongolia

MO (743) Macao Special Administrative Region of the People's Republic of China

MP (820) Northern Mariana Islands

MR (228) Mauritania

MS (470) Montserrat

MT (046) Malta Including Gozo and Comino

MU (373) Mauritius Mauritius, Rodrigues Island, Agalega Island and Cargados Carajos
Shoals (St Brandon Islands)

MV (667) Maldives

MW (386) Malawi

MX (412) Mexico

MY (701) Malaysia Peninsular Malaysia and Eastern Malaysia (Sarawak, Sabah and
Labuan)

MZ (366) Mozambique

NA (389) Namibia

NC (809) New Caledonia Including Loyalty Islands (Maré, Lifou and Ouvéa)

NE (240) Niger

NF (836) Norfolk Island

NG (288) Nigeria

NI (432) Nicaragua Including Corn Islands

NL (003) Netherlands

NO (028) Norway Including Svalbard Archipelago and Jan Mayen Island

NP (672) Nepal

NR (803) Nauru

NU (838) Niue

NZ (804) New Zealand Excluding Ross Dependency (Antarctica)

OM (649) Oman

PA (442) Panama Including former Canal Zone
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PE (504) Peru

PF (822) French Polynesia Marquesas Islands, Society Islands (including Tahiti), Tuamotu
Islands, Gambier Islands and Austral Islands. Also Clipperton Island

PG (801) Papua New Guinea Eastern part of New Guinea; Bismarck Archipelago (including New
Britain, New Ireland, Lavongai (New Hanover) and Admiralty
Islands); Northern Solomon Islands (Bougainville and Buka);
Trobriand Islands, Woodlark Island; d'Entrecasteaux Islands and
Louisiade Archipelago

PH (708) Philippines

PK (662) Pakistan

PL (060) Poland

PM (408) St Pierre and Miquelon

PN (813) Pitcairn Including the Ducie, Henderson and Oeno Islands

PS (625) Occupied Palestinian Territory West Bank (including East Jerusalem) and Gaza Strip

PT (010) Portugal Including Azores and Madeira

PW (825) Palau

PY (520) Paraguay

QA (644) Qatar

RO (066) Romania

RU (075) Russian Federation Often referred to as Russia

RW (324) Rwanda

SA (632) Saudi Arabia

SB (806) Solomon Islands

SC (355) Seychelles Mahé Island, Praslin Island, La Digue, Frégate and Silhouette; Amir-
ante Islands (including Desroches, Alphonse, Platte and Coëtivy);
Farquhar Islands (including Providence); Aldabra Islands and
Cosmoledo Islands

SD (224) Sudan

SE (030) Sweden

SG (706) Singapore

SH (329) Saint Helena Including Ascension Island and Tristan da Cunha Islands

SI (091) Slovenia

SK (063) Slovakia

SL (264) Sierra Leone

SM (047) San Marino

SN (248) Senegal

SO (342) Somalia

SR (492) Suriname

ST (311) São Tomé and Príncipe
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SV (428) El Salvador

SY (608) Syrian Arab Republic Often referred to as Syria

SZ (393) Swaziland

TC (454) Turks and Caicos Islands

TD (244) Chad

TF (894) French Southern Territories Including Kerguélen Islands, Amsterdam Island, Saint-Paul Island,
Crozet Archipelago

TG (280) Togo

TH (680) Thailand

TJ (082) Tajikistan

TK (839) Tokelau

TL (626) East Timor

TM (080) Turkmenistan

TN (212) Tunisia

TO (817) Tonga

TR (052) Turkey

TT (472) Trinidad and Tobago

TV (807) Tuvalu

TW (736) Taiwan Separate customs territory of Taiwan, Penghu, Kinmen and Matsu

TZ (352) Tanzania (United Republic of) Tanganyika, Zanzibar Island and Pemba

UA (072) Ukraine

UG (350) Uganda

UM (832) United States Minor Outlying
Islands

Including Baker Island, Howland Island, Jarvis Island, Johnston
Atoll, Kingman Reef, Midway Islands, Navassa Island, Palmyra Atoll
and Wake Island

US (400) United States Including Puerto Rico

UY (524) Uruguay

UZ (081) Uzbekistan

VA (045) Holy See Often referred to as Vatican City

VC (467) St Vincent and the Grenadines

VE (484) Venezuela

VG (468) Virgin Islands (British)

VI (457) Virgin Islands (United States
of America)

VN (690) Vietnam

VU (816) Vanuatu
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WF (811) Wallis and Futuna

WS (819) Samoa Formerly known as Western Samoa

XC (021) Ceuta

XL (023) Melilla Including Peñón de Vélez de la Gomera, Peñón de Alhucemas and
Chafarinas Islands

YE (653) Yemen Formerly North Yemen and South Yemen

YT (377) Mayotte Grande-Terre and Pamandzi

YU (094) Yugoslavia Serbia and Montenegro

ZA (388) South Africa

ZM (378) Zambia

ZW (382) Zimbabwe

MISCELLANEOUS

QQ (950) Stores and provisions Optional heading

or

QR (951) Stores and provisions within
the framework of intra-
Community trade

Optional heading

QS (952) Stores and provisions within
the framework of trade with
third countries

Optional heading

QU (958) Countries and territories not
specified

Optional heading

or

QV (959) Countries and territories not
specified in the framework of
intra-Community trade

Optional heading

QW (960) Countries and territories not
specified within the frame-
work of trade with third
countries

Optional heading

QX (977) Countries and territories not
specified for commercial or
military reasons

Optional heading

or

QY (978) Countries and territories not
specified for commercial or
military reasons in the frame-
work of intra-Community
trade

Optional heading

QZ (979) Countries and territories not
specified for commercial or
military reasons in the frame-
work of trade with third
countries

Optional heading

(1) Provisional Code that does not affect the definitive denomination of the country to be attributed after the conclusion of the negotiations
currently taking place in the United Nations.
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DIRECTIVE 2002/73/EC OF THE EUROPEAN PARLIAMENT AND OF THE COUNCIL
of 23 September 2002

amending Council Directive 76/207/EEC on the implementation of the principle of equal treatment
for men and women as regards access to employment, vocational training and promotion, and

working conditions

(Text with EEA relevance)

THE EUROPEAN PARLIAMENT AND THE COUNCIL OF THE
EUROPEAN UNION,

Having regard to the Treaty establishing the European
Community and, in particular, Article 141(3) thereof,

Having regard to the proposal from the Commission (1),

Having regard to the Opinion of the Economic and Social
Committee (2),

Acting in accordance with the procedure laid down in Article
251 of the Treaty (3), in the light of the joint text approved by
the Conciliation Committee on 19 April 2002,

Whereas:

(1) In accordance with Article 6 of the Treaty on European
Union, the European Union is founded on the principles
of liberty, democracy, respect for human rights and
fundamental freedoms, and the rule of law, principles
which are common to the Member States, and shall
respect fundamental rights as guaranteed by the Euro-
pean Convention for the Protection of Human Rights
and Fundamental Freedoms and as they result from the
constitutional traditions common to the Member States,
as general principles of Community law.

(2) The right to equality before the law and protection
against discrimination for all persons constitutes a
universal right recognised by the Universal Declaration
of Human Rights, the United Nations Convention on the
Elimination of all forms of Discrimination Against
Women, the International Convention on the Elimina-
tion of all Forms of Racial Discrimination and the
United Nations Covenants on Civil and Political Rights
and on Economic, Social and Cultural Rights and by the
Convention for the Protection of Human Rights and
Fundamental Freedoms, to which all Member States are
signatories.

(3) This Directive respects the fundamental rights and
observes the principles recognised in particular by the
Charter of Fundamental Rights of the European Union.

(4) Equality between women and men is a fundamental
principle, under Article 2 and Article 3(2) of the EC
Treaty and the case-law of the Court of Justice. These

Treaty provisions proclaim equality between women and
men as a ‘task’ and an ‘aim’ of the Community and
impose a positive obligation to ‘promote’ it in all its
activities.

(5) Article 141 of the Treaty, and in particular paragraph 3,
addresses specifically equal opportunities and equal
treatment of men and women in matters of employment
and occupation.

(6) Council Directive 76/207/EEC (4) does not define the
concepts of direct or indirect discrimination. On the
basis of Article 13 of the Treaty, the Council has
adopted Directive 2000/43/EC of 29 June 2000 imple-
menting the principle of equal treatment between
persons irrespective of racial or ethnic origin (5) and
Directive 2000/78/EC of 27 November 2000 estab-
lishing a general framework for equal treatment in
employment and occupation (6) which define direct and
indirect discrimination. Thus it is appropriate to insert
definitions consistent with these Directives in respect of
sex.

(7) This Directive does not prejudice freedom of association,
including the right to establish unions with others and
to join unions to defend one's interests. Measures within
the meaning of Article 141(4) of the Treaty may include
membership or the continuation of the activity of organ-
isations or unions whose main objective is the promo-
tion, in practice, of the principle of equal treatment
between women and men.

(8) Harassment related to the sex of a person and sexual
harassment are contrary to the principle of equal treat-
ment between women and men; it is therefore appro-
priate to define such concepts and to prohibit such
forms of discrimination. To this end it must be emphas-
ised that these forms of discrimination occur not only in
the workplace, but also in the context of access to
employment and vocational training, during employ-
ment and occupation.

(9) In this context, employers and those responsible for
vocational training should be encouraged to take meas-
ures to combat all forms of sexual discrimination and, in

(1) OJ C 337 E, 28.11.2000, p. 204 andOJ C 270 E, 25.9.2001, p.
9.

(2) OJ C 123, 25.4.2001, p. 81.
(3) Opinion of the European Parliament of 31 May 2001 (OJ C 47,

21.2.2002, p. 19), Council Common Position of 23 July 2001
(OJ C 307, 31.10.2001, p. 5) and Decision of the European
Parliament of 24 October 2001 (OJ C 112 E, 9.5.2002, p. 14).
Decision of the European Parliament of 12 June 2002 and
Council Decision of 13 June 2002.

(4) OJ L 39, 14.2.1976, p. 40.
(5) OJ L 180, 19.7.2000, p. 22.
(6) OJ L 303, 2.12.2000, p. 16.
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particular, to take preventive measures against harass-
ment and sexual harassment in the workplace, in
accordance with national legislation and practice.

(10) The appreciation of the facts from which it may be
inferred that there has been direct or indirect discrim-
ination is a matter for national judicial or other
competent bodies, in accordance with rules of national
law or practice. Such rules may provide in particular for
indirect discrimination to be established by any means
including on the basis of statistical evidence. According
to the case-law of the Court of Justice (1), discrimination
involves the application of different rules to a compar-
able situation or the application of the same rule to
different situations.

(11) The occupational activities that Member States may
exclude from the scope of Directive 76/207/EEC should
be restricted to those which necessitate the employment
of a person of one sex by reason of the nature of the
particular occupational activities concerned, provided
that the objective sought is legitimate, and subject to the
principle of proportionality as laid down by the case-law
of the Court of Justice (2).

(12) The Court of Justice has consistently recognised the
legitimacy, in terms of the principle of equal treatment,
of protecting a woman's biological condition during and
after pregnancy. It has moreover consistently ruled that
any unfavourable treatment of women related to preg-
nancy or maternity constitutes direct sex discrimination.
This Directive is therefore without prejudice to Council
Directive 92/85/EEC of 19 October 1992 on the intro-
duction of measures to encourage improvements in the
safety and health at work of pregnant workers and
workers who have recently given birth or are breast-
feeding (3) (tenth individual Directive within the meaning
of Article 16(1) of Directive 89/391/EEC), which aims to
ensure the protection of the physical and mental state of
women who are pregnant, women who have recently
given birth or women who are breastfeeding. The
preamble to Directive 92/85/EEC provides that the
protection of the safety and health of pregnant workers,
workers who have recently given birth or workers who
are breastfeeding should not involve treating women
who are on the labour market unfavourably nor work to
the detriment of Directives concerning equal treatment
for men and women. The Court of Justice has recognised
the protection of employment rights of women, in
particular their right to return to the same or an equiva-
lent job, with no less favourable working conditions, as
well as to benefit from any improvement in working

conditions to which they would be entitled during their
absence.

(13) In the Resolution of the Council and of the Ministers for
Employment and Social Policy meeting within the
Council of 29 June 2000 on the balanced participation
of women and men in family and working life (4),
Member States were encouraged to consider examining
the scope for their respective legal systems to grant
working men an individual and untransferable right to
paternity leave, while maintaining their rights relating to
employment. In this context, it is important to stress
that it is for the Member States to determine whether or
not to grant such a right and also to determine any
conditions, other than dismissal and return to work,
which are outside the scope of this Directive.

(14) Member States may, under Article 141(4) of the Treaty,
maintain or adopt measures providing for specific
advantages, in order to make it easier for the under-
represented sex to pursue a vocational activity or to
prevent or compensate for disadvantages in professional
careers. Given the current situation, and bearing in mind
Declaration No 28 to the Amsterdam Treaty, Members
States should, in the first instance, aim at improving the
situation of women in working life.

(15) The prohibition of discrimination should be without
prejudice to the maintenance or adoption of measures
intended to prevent or compensate for disadvantages
suffered by a group of persons of one sex. Such meas-
ures permit organisations of persons of one sex where
their main object is the promotion of the special needs
of those persons and the promotion of equality between
women and men.

(16) The principle of equal pay for men and women is
already firmly established by Article 141 of the Treaty
and Council Directive 75/117/EEC of 10 February 1975
on the approximation of the laws of the Member States
relating to the application of the principle of equal pay
for men and women (5) and is consistently upheld by the
case-law of the Court of Justice; the principle constitutes
an essential and indispensable part of the acquis commu-
nautaire concerning sex discrimination.

(17) The Court of Justice has ruled that, having regard to the
fundamental nature of the right to effective judicial
protection, employees enjoy such protection even after
the employment relationship has ended (6). An employee
defending or giving evidence on behalf of a person
protected under this Directive should be entitled to the
same protection.(1) Case C-394/96 Brown, [1998] ECR I-4185, Case C-342/93 Gille-

spie, [1996] ECR I-475.
(2) Case C-222/84 Johnston, [1986] ECR 1651, Case C-273/97

Sirdar [1999] ECR I-7403 and Case C-285/98 Kreil [2000] ECR
I-69.

(4) OJ C 218, 31.7.2000, p. 5.
(5) OJ L 45, 19.2.1975, p. 19.

(3) OJ L 348, 28.11.1992, p. 1. (6) Case C-185/97 Coote [1998] ECR I-5199.
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(18) The Court of Justice has ruled that, in order to be
effective, the principle of equal treatment implies that,
whenever it is breached, the compensation awarded to
the employee discriminated against must be adequate in
relation to the damage sustained. It has furthermore
specified that fixing a prior upper limit may preclude
effective compensation and that excluding an award of
interest to compensate for the loss sustained is not
allowed (1).

(19) According to the case-law of the Court of Justice,
national rules relating to time limits for bringing actions
are admissible provided that they are not less favourable
than time limits for similar actions of a domestic nature
and that they do not render the exercise of rights
conferred by the Community law impossible in practice.

(20) Persons who have been subject to discrimination based
on sex should have adequate means of legal protection.
To provide a more effective level of protection, associa-
tions, organisations and other legal entities should also
be empowered to engage in proceedings, as the Member
States so determine, either on behalf or in support of
any victim, without prejudice to national rules of proce-
dure concerning representation and defence before the
courts.

(21) Member States should promote dialogue between the
social partners and, within the framework of national
practice, with non-governmental organisations to
address different forms of discrimination based on sex in
the workplace and to combat them.

(22) Member States should provide for effective, propor-
tionate and dissuasive sanctions in case of breaches of
the obligations under Directive 76/207/EEC.

(23) In accordance with the principle of subsidiarity as set
out in Article 5 of the Treaty, the objectives of the
proposed action cannot be sufficiently achieved by the
Member States and can therefore be better achieved by
the Community. In accordance with the principle of
proportionality, as set out in that Article, this Directive
does not go beyond what is necessary for that purpose.

(24) Directive 76/207/EEC should therefore be amended
accordingly,

HAVE ADOPTED THIS DIRECTIVE:

Article 1

Directive 76/207/EEC is hereby amended as follows:

1. in Article 1, the following paragraph shall be inserted:

‘1a. Member States shall actively take into account the
objective of equality between men and women when formu-
lating and implementing laws, regulations, administrative

provisions, policies and activities in the areas referred to in
paragraph 1.’;

2. Article 2 shall be replaced by the following:

‘Article 2

1. For the purposes of the following provisions, the prin-
ciple of equal treatment shall mean that there shall be no
discrimination whatsoever on grounds of sex either directly
or indirectly by reference in particular to marital or family
status.

2. For the purposes of this Directive, the following defi-
nitions shall apply:

— direct discrimination: where one person is treated less
favourably on grounds of sex than another is, has been
or would be treated in a comparable situation,

— indirect discrimination: where an apparently neutral
provision, criterion or practice would put persons of
one sex at a particular disadvantage compared with
persons of the other sex, unless that provision, criterion
or practice is objectively justified by a legitimate aim,
and the means of achieving that aim are appropriate and
necessary,

— harassment: where an unwanted conduct related to the
sex of a person occurs with the purpose or effect of
violating the dignity of a person, and of creating an
intimidating, hostile, degrading, humiliating or offensive
environment,

— sexual harassment: where any form of unwanted verbal,
non-verbal or physical conduct of a sexual nature
occurs, with the purpose or effect of violating the
dignity of a person, in particular when creating an inti-
midating, hostile, degrading, humiliating or offensive
environment.

3. Harassment and sexual harassment within the
meaning of this Directive shall be deemed to be discrim-
ination on the grounds of sex and therefore prohibited.

A person's rejection of, or submission to, such conduct may
not be used as a basis for a decision affecting that person.

4. An instruction to discriminate against persons on
grounds of sex shall be deemed to be discrimination within
the meaning of this Directive.

5. Member States shall encourage, in accordance with
national law, collective agreements or practice, employers
and those responsible for access to vocational training to
take measures to prevent all forms of discrimination on
grounds of sex, in particular harassment and sexual harass-
ment at the workplace.

(1) Case C-180/95, Draehmpaehl, [1997] ECR I-2195, Case C-271/
91, Marshall [1993] ECR I-4367.
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6. Member States may provide, as regards access to
employment including the training leading thereto, that a
difference of treatment which is based on a characteristic
related to sex shall not constitute discrimination where, by
reason of the nature of the particular occupational activities
concerned or of the context in which they are carried out,
such a characteristic constitutes a genuine and determining
occupational requirement, provided that the objective is
legitimate and the requirement is proportionate.

7. This Directive shall be without prejudice to provisions
concerning the protection of women, particularly as regards
pregnancy and maternity.

A woman on maternity leave shall be entitled, after the end
of her period of maternity leave, to return to her job or to
an equivalent post on terms and conditions which are no
less favourable to her and to benefit from any improvement
in working conditions to which she would be entitled
during her absence.

Less favourable treatment of a woman related to pregnancy
or maternity leave within the meaning of Directive 92/
85/EEC shall constitute discrimination within the meaning
of this Directive.

This Directive shall also be without prejudice to the provi-
sions of Council Directive 96/34/EC of 3 June 1996 on the
framework agreement on parental leave concluded by
UNICE, CEEP and the ETUC (*) and of Council Directive
92/85/EEC of 19 October 1992 on the introduction of
measures to encourage improvements in the safety and
health at work of pregnant workers and workers who have
recently given birth or are breastfeeding (tenth individual
Directive within the meaning of Article 16(1) of Directive
89/391/EEC) (**). It is also without prejudice to the right of
Member States to recognise distinct rights to paternity and/
or adoption leave. Those Member States which recognise
such rights shall take the necessary measures to protect
working men and women against dismissal due to exer-
cising those rights and ensure that, at the end of such leave,
they shall be entitled to return to their jobs or to equivalent
posts on terms and conditions which are no less favourable
to them, and to benefit from any improvement in working
conditions to which they would have been entitled during
their absence.

8. Member States may maintain or adopt measures
within the meaning of Article 141(4) of the Treaty with a
view to ensuring full equality in practice between men and
women.

(*) OJ L 145, 19.6.1996, p. 4.
(**) OJ L 348, 28.11.1992, p. 1.’;

3. Article 3 shall be replaced by the following:

‘Article 3

1. Application of the principle of equal treatment
means that there shall be no direct or indirect discrim-
ination on the grounds of sex in the public or private
sectors, including public bodies, in relation to:

(a) conditions for access to employment, to self-employ-
ment or to occupation, including selection criteria and
recruitment conditions, whatever the branch of
activity and at all levels of the professional hierarchy,
including promotion;

(b) access to all types and to all levels of vocational
guidance, vocational training, advanced vocational
training and retraining, including practical work
experience;

(c) employment and working conditions, including
dismissals, as well as pay as provided for in Directive
75/117/EEC;

(d) membership of, and involvement in, an organisation
of workers or employers, or any organisation whose
members carry on a particular profession, including
the benefits provided for by such organisations.

2. To that end, Member States shall take the necessary
measures to ensure that:

(a) any laws, regulations and administrative provisions
contrary to the principle of equal treatment are abol-
ished;

(b) any provisions contrary to the principle of equal
treatment which are included in contracts or collective
agreements, internal rules of undertakings or rules
governing the independent occupations and profes-
sions and workers' and employers' organisations shall
be, or may be declared, null and void or are
amended.’;

4. Articles 4 and 5 shall be deleted;

5. Article 6 shall be replaced by the following:

‘Article 6

1. Member States shall ensure that judicial and/or
administrative procedures, including where they deem it
appropriate conciliation procedures, for the enforcement
of obligations under this Directive are available to all
persons who consider themselves wronged by failure to
apply the principle of equal treatment to them, even after
the relationship in which the discrimination is alleged to
have occurred has ended.

2. Member States shall introduce into their national
legal systems such measures as are necessary to ensure
real and effective compensation or reparation as the
Member States so determine for the loss and damage
sustained by a person injured as a result of discrimination
contrary to Article 3, in a way which is dissuasive and
proportionate to the damage suffered; such compensation
or reparation may not be restricted by the fixing of a
prior upper limit, except in cases where the employer can
prove that the only damage suffered by an applicant as a
result of discrimination within the meaning of this
Directive is the refusal to take his/her job application into
consideration.
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3. Member States shall ensure that associations, organ-
isations or other legal entities which have, in accordance
with the criteria laid down by their national law, a legiti-
mate interest in ensuring that the provisions of this
Directive are complied with, may engage, either on behalf
or in support of the complainants, with his or her
approval, in any judicial and/or administrative procedure
provided for the enforcement of obligations under this
Directive.

4. Paragraphs 1 and 3 are without prejudice to
national rules relating to time limits for bringing actions
as regards the principle of equal treatment.’;

6. Article 7 shall be replaced by the following:

‘Article 7

Member States shall introduce into their national legal
systems such measures as are necessary to protect
employees, including those who are employees' represen-
tatives provided for by national laws and/or practices,
against dismissal or other adverse treatment by the
employer as a reaction to a complaint within the under-
taking or to any legal proceedings aimed at enforcing
compliance with the principle of equal treatment.’;

7. the following Articles shall be inserted:

‘Article 8a

1. Member States shall designate and make the neces-
sary arrangements for a body or bodies for the promo-
tion, analysis, monitoring and support of equal treatment
of all persons without discrimination on the grounds of
sex. These bodies may form part of agencies charged at
national level with the defence of human rights or the
safeguard of individuals' rights.

2. Member States shall ensure that the competences of
these bodies include:

(a) without prejudice to the right of victims and of asso-
ciations, organisations or other legal entities referred
to in Article 6(3), providing independent assistance to
victims of discrimination in pursuing their complaints
about discrimination;

(b) conducting independent surveys concerning discrim-
ination;

(c) publishing independent reports and making recom-
mendations on any issue relating to such discrim-
ination.

Article 8b

1. Member States shall, in accordance with national
traditions and practice, take adequate measures to
promote social dialogue between the social partners with
a view to fostering equal treatment, including through the
monitoring of workplace practices, collective agreements,
codes of conduct, research or exchange of experiences
and good practices.

2. Where consistent with national traditions and prac-
tice, Member States shall encourage the social partners,
without prejudice to their autonomy, to promote equality
between women and men and to conclude, at the appro-
priate level, agreements laying down anti-discrimination
rules in the fields referred to in Article 1 which fall
within the scope of collective bargaining. These agree-
ments shall respect the minimum requirements laid down
by this Directive and the relevant national implementing
measures.

3. Member States shall, in accordance with national
law, collective agreements or practice, encourage
employers to promote equal treatment for men and
women in the workplace in a planned and systematic
way.

4. To this end, employers should be encouraged to
provide at appropriate regular intervals employees and/or
their representatives with appropriate information on
equal treatment for men and women in the undertaking.

Such information may include statistics on proportions of
men and women at different levels of the organisation
and possible measures to improve the situation in
cooperation with employees' representatives.

Article 8c

Member States shall encourage dialogue with appropriate
non-governmental organisations which have, in accord-
ance with their national law and practice, a legitimate
interest in contributing to the fight against discrimination
on grounds of sex with a view to promoting the prin-
ciple of equal treatment.

Article 8d

Member States shall lay down the rules on sanctions
applicable to infringements of the national provisions
adopted pursuant to this Directive, and shall take all
measures necessary to ensure that they are applied.

The sanctions, which may comprise the payment of
compensation to the victim, must be effective, propor-
tionate and dissuasive. The Member States shall notify
those provisions to the Commission by 5 October 2005
at the latest and shall notify it without delay of any
subsequent amendment affecting them.

Article 8e

1. Member States may introduce or maintain provi-
sions which are more favourable to the protection of the
principle of equal treatment than those laid down in this
Directive.

2. The implementation of this Directive shall under no
circumstances constitute grounds for a reduction in the
level of protection against discrimination already afforded
by Member States in the fields covered by this Directive.’
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Article 2
1. Member States shall bring into force the laws, regula-
tions and administrative provisions necessary to comply with
this Directive by 5 October 2005 at the latest or shall
ensure, by that date at the latest, that management and
labour introduce the requisite provisions by way of agree-
ment. Member States shall take all necessary steps to enable
them at all times to guarantee the results imposed by this
Directive. They shall immediately inform the Commission
thereof.
When Member States adopt those measures, they shall
contain a reference to this Directive or be accompanied by
such reference on the occasion of their official publication.
Member States shall determine how such reference is to be
made.
2. The Member States shall communicate to the Commis-
sion, within three years of the entry into force of this
Directive, all the information necessary for the Commission
to draw up a report to the European Parliament and the
Council on the application of this Directive.
3. Without prejudice to paragraph 2, Member States shall
communicate to the Commission, every four years, the texts
of laws, regulations and administrative provisions of any

measures adopted pursuant to Article 141(4) of the Treaty,
as well as reports on these measures and their implementa-
tion. On the basis of that information, the Commission will
adopt and publish every four years a report establishing a
comparative assessment of any measures in the light of
Declaration No 28 annexed to the Final Act of the Treaty of
Amsterdam.

Article 3

This Directive shall enter into force on the day of its publi-
cation in the Official Journal of the European Communities.

Article 4

This Directive is addressed to the Member States.

Done at Brussels, 23 September 2002.

For the European Parliament

The President

P. COX

For the Council

The President

M. FISCHER BOEL
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